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Sexual Harassment – Board Policy FFH 

 

 

Definition 

  

Sexual harassment of students is conduct that is so severe, pervasive, and objectively offensive 

that it can be said to deprive the victim of access to the educational opportunities or benefits 

provided by the school. Sexual harassment does not include simple acts of teasing and name-

calling among school children, however, even when the comments target differences in gender. 

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999) 

 

Sexual harassment of a student by a District employee includes both welcome and unwelcome 

sexual advances; requests for sexual favors; sexually motivated physical, verbal, or nonverbal 

conduct; or other conduct or communication of a sexual nature when:  

 

1. A District employee causes the student to believe that the student must submit to the conduct 

in order to participate in a school program or activity, or that the employee will make an 

educational decision based on whether or not the student submits to the conduct; or 

 

 2. The conduct is so severe, persistent, or pervasive that it:  

a. Affects the student’s ability to participate in or benefit from an educational program or 

activity, or otherwise adversely affects the student’s educational opportunities; or  

 

b. Creates an intimidating, threatening, hostile, or abusive educational environment.  

 

Romantic or inappropriate social relationships between students and District employees are 

prohibited. Any sexual relationship between a student and a District employee is always 

prohibited, even if consensual.  

 

Sexual harassment of a student, including harassment committed by another student, includes 

unwelcome sexual advances; requests for sexual favors; or sexually motivated physical, verbal, 

or nonverbal conduct when the conduct is so severe, persistent, or pervasive that it: 

 

1. Affects a student’s ability to participate in or benefit from an educational program or 

activity, or creates an intimidating, threatening, hostile, or offensive educational 

environment;  

 

2. Has the purpose or effect of substantially or unreasonably interfering with the student’s 

academic performance; or  

 

3. Otherwise adversely affects the student’s educational opportunities 
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Staff Responsibility 

 

A District official who has authority to address alleged harassment by employees on the 

District’s behalf shall take corrective measures to address the harassment or abuse. Gebser v. 

Lago Vista ISD, 118 S.Ct. 1989 524 U.S. 274 (1998); Doe v. Taylor ISD, 15 F.3d 443 (5th 

Cir. 1994) The District must reasonably respond to known student-on-student harassment 

where the harasser is under the District’s disciplinary authority. Davis v. Monroe County Bd. 

of Educ., 526 U.S. 629 (1999) 

 

Any student who believes that he or she has experienced prohibited conduct or believes that 

another student has experienced prohibited conduct should immediately report the alleged 

acts to a teacher, counselor, principal, or other District employee. Alternatively, a student 

may report prohibited conduct directly to one of the District officials below: For the purposes 

of this policy, District officials are the Title IX coordinator, the Section 504 coordinator, and 

the Superintendent. 

 

 Reports of prohibited conduct shall be made as soon as possible after the alleged act or 

knowledge of the alleged act. Any District employee who receives notice that a student has 

or may have experienced prohibited conduct shall immediately notify the appropriate District 

official listed above and take any other steps required by this policy.  A failure to promptly 

report may impair the District’s ability to investigate and address the prohibited conduct. Any 

District employee who receives notice that a student has or may have experienced prohibited 

conduct shall immediately notify the appropriate District official listed above and take any 

other steps required by this policy. 


